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Overview

As a business owner, you've dedicated 
your time, resources, and passion to 
building and growing your enterprise. 
Amid the daily challenges and 
opportunities that come your way, it's 
essential to have a firm grasp of the 
legal landscape that surrounds your 
business, but you shouldn’t have to pay 
an arm and leg in order to determine 
what questions to answer regarding the 
legalities of your business. 
 
You know that ensuring legal 
compliance and proactively addressing 
potential risks is paramount to the 
long-term success and sustainability of 
your venture, but are you confused on 
where to start? 
 
Rest assured, welcome to the "Legal 
Audit for Business Owners," a 
comprehensive guide designed to assist 
you in evaluating the legal health of 
your business. This guide has been 
prepared with the expertise of 
seasoned business attorneys who 
understand the unique challenges and 
complexities faced by businesses like 
yours.



Why a Legal Audit Matters
A legal audit is akin to a health checkup for your business. Just as 
regular health checkups can detect potential issues before they 
become serious problems, a legal audit allows you to identify and 
address legal vulnerabilities and compliance issues that could 
threaten your business's stability and growth. This helps you cut 
through the abundance of legal articles and noise to look at key 
areas of your business. 
 

1. Risk Mitigation: By uncovering potential legal risks early, 
you can take proactive measures to minimize exposure and 
prevent costly legal disputes (See number 7 in the Audit).

2. Compliance Assurance: Staying up-to-date with 
ever-changing regulations and industry-specific requirements 
is crucial. A legal audit helps ensure that your business is in 
full compliance with applicable laws (See numbers 3 and 10 in 
the Audit).

3. Operational Efficiency: Streamlining contracts, 
agreements, and processes can improve operational 
efficiency and reduce legal overhead.

4. Protection of Assets: Safeguarding your intellectual 
property, real estate holdings, and financial assets is vital for 
long-term success (Addressed throughout the Audit).

5. Confidence in Decision-Making: Armed with a clear 
understanding of your legal standing, you can make informed 
decisions that support your business goals.

Key Benefits of a Legal Audit 



Legal Audit Checklist
This gives you the chance to sit down and really think about 
your business from a legal perspective without having to pay an 
attorney to ask you these questions. We suggest taking at least 
30 minutes to review and provide insight to each applicable 
area of the checklist. This may mean getting a team together to 
properly address the issues. 

1. Corporate Governance and Structure:
a. Review and ensure compliance with the business's 

corporate structure (e.g., LLC, corporation, partnership).
b. Examine corporate bylaws, operating agreements, or 

partnership agreements for updates and compliance.
c. Verify that corporate meetings and records are properly 

documented.

2. Contracts and Agreements:
a. Review contracts and agreements related to customers, 

vendors, suppliers, and partners.
b. Check for compliance with contractual obligations and 

terms.
c. Assess whether contracts are up-to-date, properly 

executed, and stored securely.

3. Regulatory Compliance:
a. Identify and ensure compliance with industry-specific 

regulations.
b. Review licenses, permits, and certifications to ensure they 

are current.
c. Monitor changes in local, state, and federal regulations 

affecting the business.



4. Real Estate and Property Matters:
a. Review leases, deeds, and property-related contracts.
b. Ensure compliance with zoning, land use, and 

environmental regulations.
c. Address any property disputes or issues.

5. Liabilities and Insurance:
a. Assess potential liabilities and risks faced by the business.
b. Review insurance coverage (e.g., general liability, 

property, product liability) to ensure it adequately 
protects against potential risks.

6. Financial Records and Tax Compliance:
a. Review financial records, including income statements, 

balance sheets, and tax filings.
b. Ensure compliance with tax laws and regulations at the 

local, state, and federal levels.
c. Identify and address any outstanding tax issues.

7. Contractual Disputes and Litigation:
a. Review past and ongoing legal disputes and litigation 

involving the business.
b. Evaluate the effectiveness of dispute resolution strategies.
c. Determine whether there are any pending legal actions 

that require attention.

8. Employee and Labor Matters (excluding employment law):

a. Ensure compliance with labor laws and workplace safety 
regulations.

b. Review employment policies and procedures, excluding 
employment agreements.

c. Address any employee-related disputes or issues not 
related to intellectual property or employment law.



9. Data Privacy and Security:
a. Review data privacy policies and practices to comply 

with applicable data protection laws.
b. Ensure the secure handling of customer and employee 

data.
c. Address any data breaches or security incidents.

10. Environmental and Sustainability Compliance:
a. Assess compliance with environmental regulations and 

sustainability initiatives.
b. Review waste disposal practices and environmental 

impact assessments.
c. Identify any environmental compliance issues.

11. Succession and Exit Planning:
a. Develop a succession plan for key personnel or 

business ownership transitions.
b. Review buy-sell agreements and exit strategies.
c. Ensure business continuity planning.

12. Insurance and Risk Management:
a. Evaluate overall risk management strategies.
b. Review policies and procedures for risk assessment 

and mitigation.
c. Ensure the business is adequately insured against 

potential risks.



Conclusion

Thank you for downloading the 
Legal Audit for Businesses 
Owners. Hopefully, this checklist 
provided some clarity in what 
aspects of your business should 
be evaluated to determine the 
need for legal guidance. 



Disclaimer

No Attorney-Client Relationship Created by Use of this Guide. Neither your 
receipt of information from this guide, nor your use of the guide/website to contact 
EJP Law, PC or Eric Proos (hereinafter “the Firm”) or one of its lawyers creates an 
attorney-client relationship between you and the Firm. You will become a client of the 
Firm only if and when you sign an engagement agreement setting forth the scope of 
the Firm’s engagement, the fee arrangement and other relevant matters. As a matter 
of policy, the Firm does not accept a new client without first investigating for possible 
conflicts of interests and obtaining a signed engagement letter. (The Firm may, for 
example, already represent another party involved in your matter.)

No Legal Advice Intended. This guide includes general information about leg 
developments in the law. Such materials are for informational purposes only and 
may not reflect the most current legal developments. These informational materials 
are not intended, and must not be taken, as legal advice on any particular set of 
facts or circumstances. 

Legal Templates. This legal guide does NOT provide legal advice, opinions or 
recommendations about your legal rights, remedies, defenses, options, selection of 
forms, or strategies, or apply the law to the facts of your particular situation. At no 
time is an attorney-client relationship fostered or created with the purchase or use of 
this template. This template is a general guideline and certain portions of the 
template may not apply or additional information should be included which can only 
be determined by your specific fact pattern. If you use the template “as is” you run 
the risk of it not being fully accurate or enforceable. Additionally, the template is 
drafted with the State of California as the governing law. 

You need to contact a lawyer licensed in your jurisdiction for advice on specific 
legal issues problems.


